
 

 

 

Welcome to the 1st issue of Psycho Babble for fall 2011! Psycho Babble is a 

continuing newsletter written by the newsletter committee in PSI CHI. It is 

meant to offer thoughtful insights and articles about psychology. We 

sincerely hope that Psycho Babble is providing interesting material for Psi Chi, 

psychology club, and other readers who share an interest in psychology. If 

you have any questions or suggestions please email us at 

UHPsychoBabble@gmail.com, and we will be more than happy to assist you. 

From Your Editor,  

Sonia Babu 
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Message from the Editor  

Psi Chi International Honor Society 
By: Christine Paul  
      Founded in 1929, Psi Chi, The International Honor Society in Psychology, 

asserts encouraging, stimulating, and maintaining excellence in scholarship, 

and advancing the science of psychology as its purpose. According to the 

National Organization’s website, Psi Chi serves two major goals–one 

immediate and visibly rewarding to the individual member, the other slower 

and more difficult to accomplish, but offering greater rewards in the long 

run. The first goal is the Society’s obligation to provide academic recognition 

to its inductees by the mere fact of membership. The second goal is the 

obligation of each of the Society's local chapters to nurture the spark of that 

accomplishment by offering a climate congenial to members' creative 

development.  Additionally, the national Organization goes a step further by 

providing programs to help members achieve these goals. These include 

Society and regional conventions held annually in conjunction with the 

psychological associations, research award competitions, and certificate 

recognition programs like the event many of our own members will attend 

April 2012- SWPA hosted by the Southwestern Psychological Association. The 

Psi Chi and Psychology Club at the University of Houston, UH’s Psi Chi 

Chapter, within the greater National Organization is open to students 

preparing for a career in psychology, law, medicine and other related fields 

on the college level. The UH Chapter of Psi Chi serves as an avenue through 

which students can network and furthermore work collaboratively to expand 

upon their interest in the field of psychology. As stated in the Mission 

Statement of UH Psi Chi and Psych club, the Chapter provides opportunities 

for members to gain knowledge about the advancement of the discipline of 

psychology and challenges its members to think critically, develop a high 

level of social consciousness, and embark on a lifelong journey of learning 

through research and human interaction. These opportunities are offered 

with equal availability of access to both the members of the Psychology 

Club as well Psi Chi through collaborative functions with other partner 

organizations with the similar ultimate goal of student advancement. Overall, 

Psi Chi serves as a means through which students interested in the field of 

psychology can expand upon and possibly enhance their own educational 

career path within the field of Psychology while working with and serving as 

role models for our fellow colleagues and peers within and outside the 

University.  
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 Psi Chi 2011-2012 Officers 
By: Sonia Babu 

 

President: Brenda Lazorwitz 

 

Vice President: Eeva Matikainen 

 

Secretary: Mallori Henceroth 

 

 

 

Treasurer: Tobi Awofodu 

Historian: Sonia Babu 

Academic Affairs Officer: Jessica Balderas 

 

I was born and raised in Finland but moved to Houston about three years ago. I am a senior 
majoring in Psychology and my minor is in Human Development and Family Studies. I will 
graduate this Summer and plan to go to graduate school in the Fall (hopefully!). My interests in 
Psychology include schizophrenia and personality disorders.  

I've lived in Houston almost all my life. I'm the youngest of five and 
want to maybe go into clinical or counseling. I want to work with or 
do research regarding adolescents and suicide ideations/attempts 
and alcohol and drug use. I have 2 minors, human development 
and family studies and business administration. 

I will be graduating this December with a bachelors in psychology and I hope to continue on to 
graduate school. I plan on pursuing a career in clinical psychology, and my areas of interest 
include developmental pathologies and personality disorders.  

I was born in Nigeria, raised in New York and moved here to Texas some years ago. I am the 
second of 4 siblings and I am currently a psychology major with a minor in HDFS. My favorite 
color is purple and I enjoy DANCING! I am greatly involved in my church & youth group. I am 
expected to graduate May 2012 with a desire to pursue a masters in Occupational Therapy 
and a PhD in counseling. Psychology is truly such an awesome subject!! 

I'm a Psych major with a minor in Quantitative Social Sciences. I'm a graduating senior and 
hope to get into a good research program for grad school that focuses on Health Psych 
research or some other avenue of Social Psych research. 

Born in New York and raised in Houston, I am the middle child. Stuck like peanut butter and 
jelly! I’m a psychology major with a minor in chemistry. I will be graduating in December 2011 
and hope to attend graduate school for Developmental Psychology or Cognitive Neuroscience. 
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Psychopathy and Sociopath, You know 

the difference Right? 
By: Richard Rodriguez 

What words come to mind when you hear the names: Jack the 

Ripper, Ted Bundy or Charles Manson? How about the fictional characters 

of Dr. Hannibal Lecture, Dexter, or Leatherface of the Texas Chain Saw 

Massacre series?  Charming, seductive, intelligent, or possibly sociopathic? 

Are these the words that you would use to describe these people? Or would 

you say disturbed, sadistic, or even psychopathic? Do you know which 

would be diagnosed as psychopathic or as sociopathic? Actually, none 

would be. There is no different clinical diagnosis for psychopathy and 

sociopathy (American Psychiatric Association, 2000). In fact, the actual 

diagnosis in the Diagnostic and Statistical Manual of Mental Disorders 4th Ed., 

Text Revision (DSM-IV-TR) is called Antisocial Personality Disorder (ASPD) 

(American Psychiatric Association, 2000). ASPD is the only diagnosis for 

psychopathy, sociopathy, and even dissocial personality disorder (did you 

know about this one?) (American Psychiatric Association, 2000). Is there a 

difference between psychopathy and sociopathy? The answer just depends 

on how you conceptualize the two, and who you ask.  

The differences between psychopathy and sociopathy is a 

debated issue. Walsh and Wu state that the difference depends ―on who is 

asked,‖ and that the answer ranges from separate concepts with vague 

boundaries to synonymous names of the same disorder (2008).  Morten 

Hesse states that there is a greater than fifty percent similarity between 
psychopathy and sociopathy (2010). Coid & Ullrich state that psychopathy is 

nothing but a more severe form of ASPD (2010). David Lykken’s work is often 

used to show that a difference exists between psychopathy and 

sociopathy, yet even he just uses the terms to describe the same general 

antisocial behaviors but of different etiologies (1996). Lykken says that 

psychopathy refers to a person who suffers from some internal ―inherent 

psychological peculiarity‖ or ―defect‖ (1996). Whereas, Lykken said 

sociopathy was the result of ―social or familial dysfunction,‖ and by this he 

meant the lack of a properly instilled sense of social conduct, a ―morality‖ 

(1996). Regarding this debate of differences, the work group for the 

upcoming DSM-V initially had a proposed a working title change for ASPD to 

become ―Antisocial/Psychopathic Personality Disorder‖ (American 

Psychiatric Association, 2010).      
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Morten Hesse discusses the implications of changing the name of ASPD in 

the upcoming DSM-V to include the term ―psychopathic,‖ and how it could 

possibly cause more harm than good (2010). One of the reasons he argues that 

the inclusion of ―psychopathic‖ into the name could cause problems is due to the 

manner in which both lay people and clinicians respond in hearing it (2010). Dr. 

Hesse shows how there is even a huge difference between the usage of 

―psychopathy,‖ ‖psychopathic personality,‖ and of ―antisocial personality‖ in the 

professional literature (2010). Interestingly enough, the DSM-V work group has as 

of June 2011 changed the working title of ASPD back to ―Antisocial Personality 

Disorder,‖ along with some major changes from the DSM-IV-TR diagnosis criteria 

(American Psychiatric Association, 2010). This just scratches the surface of a larger 

and more interesting discussion, which even includes the question of whether 

couples should get a license to have children. So do you know the difference 

between psychopathy and sociopathy? 
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MY TOP 5 THINGS YOU SHOULD NEVER, 

EVER, EVER, EVER, EEVEVVEEERRR, EVER DO 

ON CAMPUS   
By: Christina Paul 

 

 

 

1.Never Ever Drink or Eat Food in the C-Site/ Tech Commons 

 especially from 7:00a-11:00 p.   

Many you will try, and most of you will succeed but the Tech commons 

employees are really sensitive about eating over the keyboards and spilling 

Coffee all over their brand new equipment. So please, put your snacks in 

your backpack for later, wash your sticky fingers before you type your 

reports, and Eat/Drink before or after you visit. Please and thank you! 

 

2.Cut off People in the Parking Lots from 9:00a-12:00p (especially the 

Robertson Lot) 

Parking is a high stakes game on Campus but cutting people off or worse, 

stealing spaces in the parking lot, is mean and uncalled for. Plan Ahead 

and be courteous to your fellow Cougars because you never know who 

may be your classmate, TA or Prof. 

 

3.Lose your Library Book 

If you lose your book, the librarians won’t give you dirty looks or call your 

Mommy…oh no… They will send you a couple pleasant emails about how 

nice it would be if you turned your book in, then put a Jaws of Life like HOLD 

on your Account and finally, charge the book to your Tuition. For your sake 

(and wallet), please don’t lose your library book. 

 

4.Let yourself Fail A Class    

For whatever reason you may fall behind or just not do well in a course, 

never ever let yourself fail the course entirely. Keep up with your grades, 

come to class, read your material, do your homework, study for your exams, 

visit the teacher, ask a tutor, do SONA, start a study group or as a last resort, 

drop the class.  Do whatever it takes. JUST DON’T LET YOURSELF FAIL! GPA 

isn’t everything but it (as well as GRE) is an important indicator to Grad 

Schools if you qualify for their program or not. If you want to up your pay 

grade than get the Grade! 

 

5.Take Things for Granted 

This education, this opportunity, and this experience will not come free nor 

easily. However, for all those who will share this campus with you, many 

would have liked to but never will. Take out the time to truly Thank all those 

who are contributing to your Education. Show your Prof’s, UH Staff, and 

fellow peers respect. Be responsible, honest, and diligent in your studies and 

other works while you are here.  Lastly, when you leave, Give Back to the 

University, because it was someone that gave that in some way supported 

you.  
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Jessica Balderas 

Spotlight Member for the 

Month of October 

What is your full name?  Jessica Christine Amber Balderas 

 

How long have you been in Psi Chi?  2 years 

 

What do you like the most about the organization ?  The cohesive attitude 

between members as we all attempt to progress in the field of psychology  

 

What do you want the group to know about you?  I am dedicated to my 

position, I am passionate about psychology, and I am always willing to 

help in any way possible 

 

 You seem really busy, how many hours are you doing this semester?   12 

hours and I am in 4 research labs 

4 labs ? Wow ! Tell us more!   I have been in several research labs over 3 

years, I created a poster concerning depression and commitment in 

relationships, and this semester I am excited to say that I am running my 

own study! 

 

How has researching helped you in your educational career?  I better 

understand how the research process is structured and what it entails and I 

have been able to work alongside some awesome faculty.  

 

What do you plan to do after you graduate?  I graduate this December 

and plan to attend graduate school with a focus on clinical psychology 

 

What would you like to do or specialize in?  Developmental pathologies 

 

 

 

The Door Is Being Opened For US…..   
By: Christine Paul  

 

 

Fellow Psi Chi and Psychology Club Friends and Family,  

Meet  Jessica Balderas,  Academic Affairs Officer 

and Chair of the SWPA Committee!! 

 A new article printed in featured in Science (a leading scientific research journal) has 

literally rocked the world of Psychology. The article entitled Race, Ethnicity, and NIH Research 

Awards written by Donna K. Ginther, et. al.  found that Asian and African American applicants for 

grants to conduct their research are significantly less likely to receive them.  What is more 

alarming is that even after controlling for the applicant’s educational background, country of 

origin, training, previous research awards, publication record, and employer characteristics, they 

found that black applicants still remain 10 percentage points less likely to be awarded NIH 

research funding. The National Institutes of Health (NIH) is a composite of several different institutes 

that work to expand knowledge in the field of medicine and sciences to protect and improve 

health. One of the functions of the NIH is to award grants to fund research among the many other 

things the Institute does. The most commonly used grant program, NIH Research Project Grant 

Program (R01) ,as described by NIH, are initiated by investigators who need support to fund 

health related research like research done within the field of Psychology. In order to receive NIH 

funding, applications are evaluated by a peer-review process, applications determined to be 

meritorious are scored and of those funding is granted to those who are the most meritorious over 

all however applications can resubmitted. According to Ginther et al, from fiscal year 2000 to 

fiscal year 2006 of the total 83,188 (R01) applications sent in to the NIH only 185 of those we 

actually awarded to African American applicants. Jocelyn Kaiser, author of NIH Uncovers Racial 

Disparity in Grant Awards (2011) provides further information: 

The initial surprise was that R01 proposals from black Ph.D. scientists (including 45% non-

U.S. citizens) were extremely rare. They totaled only 1.4% of all applications, compared with 3.2% 

for Hispanics and 16% for Asian scientists. It was found that only 25% of Asian applications were 

funded if scored and only 16% of those from black scientists. In raw numbers, only 185 of nearly 

23,400 funded R01 grants were from black Ph.D. scientists—less than 1%. 
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This information has generated a lot of attention in the form of 

commentaries, response papers and most importantly NIH action.  NIH 

Director Francis S. Collins and Principle Deputy Director of NIH Lawrence A. 

Tabak directly addressed this issue in a policy forum in their piece called 

―Weaving a Richer Tapestry in Biomedical Science‖ in which they express 

that while there are many different explanations on why this may be, that 

the observations from the Ginther study suggest that there may be ―residual 

cultural biases‖ which may have negative consequences on minority 

subgroups in the scientific community. Tabak and Collins specifically list 

among many initiatives the NIH may act on like possible changes to how 

reviewers are selected for the peer review process, conduct investigations 

and work to recruit more contributors from underrepresented groups to the 

NIH workforce. If there is a true effort made to eradicate the disparity 

experienced by researchers attempting to submit their groups who are 

members of these underrepresented groups there may in fact be positive 

change towards a greater representation of the members of said groups. 

What must be said is that if true change is to occur, NIH must be held 

accountable and expected to produce positive change towards 

eliminating the observed bias that already exist. This information is of high 

significance especially to schools like our own, the University of Houston, 

which is a comprehensive research institution in one of the most ethnically 

diverse areas of the United States. A positive move towards eliminating the 

disparities in research funding for health related fields like Psychology  as a 

result of possible cultural biases or any other biases that may be found open 

up opportunities for the current and future set of investigators, research 

team members, and professionals…US. Those of us who would like to move 

forward in our careers in psychology may have to utilize this type of funding 
to conduct our own research and in our most immediate futures, those RA 

positions we like to put in our CV’s? NIH grants are one way those studies 

are supported.  Last but definitely not least, Tabak, L. A.,  & Collins, F. S.  

(2011)  note in their data shows that African American and Hispanic 

applicants are less likely to reapply after failing to receive funding after their 

first try but the reasons why are unknown.  For whatever reasons there may 

be, let us learn from that and apply a more positive behavior in our lives, 

learning how to overcome rejection and exhibiting resilience. As those 

applicants did we too will in some way experience rejection.  In the face of 

that rejection we can request, receive and act upon help from our mentors 

and professors, open ourselves to the possibility to reworking what we 

thought we wanted and crafting what we want to fit our needs while 

achieving results and lastly learning from our mistakes and having using our 

strength and intelligence to move forward.  In conclusion, disparities in 

research funding have been identified specifically in regards to grant 

funding actually being awarded to significantly less members of 

underrepresented minority subgroups. These findings have resulted in the 

scientific community reacting to the issue and most importantly NIH 

moving to rectify this problem. If in fact NIH can find a  positive 

solution to this issue, opportunities for the generations of researchers, 

academicians and professionals may arise resulting in more 

avenues for research and development to be done especially in 

culturally diverse regions like the very one we, students of the 

University of Houston reside in.  
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Halloween Crossword Puzzle  
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1. What kind of streets does 

zombies like best? 

     A: Dead ends 

2. What do skeletons say before 

dining? 

     A: Bone appétit 

3. Who did Frankenstein take to 

the prom? 

     A: His ghoul friend 

4. What do ghosts drink at 

breakfast? 

     A: Coffee with scream and 

sugar 

5. How do you make a witch 

itch? 

     A: Take away her ―w‖! 

 

 

―SNAP‖    Oct. 9 

Meeting    Oct. 18 

Educational Psych speaker   Oct. 19 

Alzheimer Walk    Oct. 22 

Halloween Bake Sale    Oct. 27 

Halloween Party    Oct. 29 

National Dues Due/Meeting    Nov. 1 

MS Walk    Nov. 13 

Chapter Dues Due/Meeting    Nov. 15 

Inductions     Nov. 18 

Thanksgiving     Nov. 23-27 

Meeting     Nov. 29 

Upcoming Events 

 
OCTOBER 2011 
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DECEMBER 2011 
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Halloween Jokes 
By: Sonia Babu  

 

 


